Bridging The
Gap
Communication

‘Help create and provide a Group

cooperative and supportive culture
within a company
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-Engage in interactive activities of AILM

Where collaboration and
.mflict Resolution engagement create success

-Build necessary skills that deal .
with confronting inappropriate

language and behaviors

http://assessinitiatemaximize.weebly.com

-Help employees understand
human differences through
personality and strengths
assessment
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-Create the foundation for a
climate where employees with

unique abilities and perspectives
are viewed as assets 2 _=zz Phone: (330) 672-2659
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-Help to change the attitudes about ERREL] Bridging The Gap Communication Group
300 Midway Drive

diversity in the workplace
Kent, Ohio 44240



The mission of Bridging The Gap Communication Group is to promote and
support employee development and effectiveness by providing extensive and
interactive training in the areas of team building, conflict resolution,
relationship compatibility, and workplace diversity and sensitivity. We assess
the needs of the organization, initiate a comprehensive training program, and
maximize employee potential through our hands-on and interactive training

sessions.

Bridging the Gap Communication Group
strives to aid organizations in linking
other cultures together.  We have
acquired the necessary skills and
knowledge to heighten mentoring and
coaching abilities of employees who may
come from different cultures, religions,
and/or political backgrounds. Ultimately,
we want our clients to have their
employees create and maintain a
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“Bridging The Gap Communication
Group did an excellent job of
training my mentors on the topic of
diversity. They are well prepared
for the upcoming semester and
ready to face any obstacles.”

-Emily Carle
Learning Community Coordinator
Undergraduate Studies
Kent State University



